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CONTEXT
Australian universities have various policies in place relating to tobacco. These cover:

· Smokefree places, including buildings, vehicles and crowded outdoor areas;

· Financial and/or material connections or partnerships between the university and tobacco companies or related third parties, either directly or indirectly; 
· Ending sale and promotion of tobacco on campus; and

· Provision of assistance to staff and students to quit smoking.

These policies vary widely from campus to campus. Some policies go no further than prevailing legislation, others have proceeded in advance of minimum legislative compliance. 

The tobacco industry uses ties with universities to seek credibility, engage in unethical scientific and publication practices, and obscure science that is unfavourable to tobacco use.
The World Health Organisation’s Framework Convention for Tobacco Control, ratified by Australia in 2004 and which came into effect in 2005, commits parties to implement comprehensive bans on tobacco advertising, promotion and sponsorship; ensure that workplaces are 100% smokefree; and prevent tobacco industry interference in public policy.  

AIMS  

To establish the state of tobacco-related policies in Australian universities, identify best-practice policies, note main areas of policy change from June 2007 to May 2009 and suggest avenues for further improvement in these policies.

METHOD
In June 2007 ASH posted a letter and survey (5 questions) by mail to all Australian university Vice-Chancellors’ offices to establish baseline policies. The letter provided background, requested completion of the survey and provided contacts for further information. ASH followed up by telephone and email to elicit responses and clarify policy details.   Results are summarised at  www.ashaust.org.au/lv4/UniSurvey07.doc 
We repeated this in February 2009 - again writing to all Vice-Chancellors, adding an additional survey question for a total of 6 questions (below); including a copy of ASH’s Guide for a Tobacco-free Campus; and again following up by phone and email as necessary to clarify responses.
SURVEY QUESTIONS (February 2009)

1)
Research funding:

Does the university have any rules or policies on the matter of receiving funds for university-sponsored research projects from the tobacco industry (companies that manufacture tobacco products)?  Is the University currently receiving research funds from such companies?  Is there any plan to review these policies?

2)
Personnel: 
What restrictions are currently in place preventing University officials, staff, advisors or other persons representing the university from being connected with the tobacco industry?  Is there any plan to review these policies? 

3)
Financial connections:
Does the University invest in any tobacco companies either directly or indirectly? If so, what kind of investments are these? What, if any, other financial relationship does the University have with tobacco-manufacturing companies? Is there any plan to review these policies? 

4)
Careers:
What rules or policies does the university have preventing companies that manufacture tobacco products from participating in University careers fairs or other vocational or recruitment activities? Is there any plan to review these policies? 

5) 
Tobacco-free areas:
What policies currently exist designating areas within the university, or within its associated facilities or accommodation, as no-smoking areas? Is there any plan to review these policies? 
6) * Provision of on-campus quit smoking help:

What services does the university offer to staff and students who want to stop smoking? 

7)
Other relevant policies or information:

Is there any other information that may be helpful to our survey, such as other current tobacco-related policies of the University, or reasoning behind any tobacco policies the university has endorsed?

(*NB: This was a new question, not specifically included in June 2007 survey, though such policies could have been mentioned, and were mentioned by some universities, under “Other”)

SUMMARY OF RESULTS
TOTAL RESPONSES:  36   (of possible 39)

AREAS OF STRONGEST POLICY / GREATEST POLICY IMPROVEMENT 2007-2009:

Research funding:  21 universities have specific policy limiting acceptance of research funding from the tobacco industry; of these, 15 have indicated a total ban on any such funding.

Smokefree areas:  At least 15 universities extended their smokefree areas during the period. Much of this was due to changing state/territory legislation; but several universities have smokefree policies going well beyond their jurisdiction’s current legislative requirements.
Leading among these, Notre Dame is 100% smokefree, indoor and outdoor; Australian Catholic Uni is smokefree except for one designated outdoor area per campus; Uni of SA has two of its campuses 100% smokefree; Newcastle and Macquarie have set deadlines for 100% smokefree campuses; and others have foreshadowed such a move without setting a deadline. 

On-campus quit smoking help:  At least 19 universities offer some specific on-campus courses, subsidies or counselling. Others offer referral only; some indicate offering no help at all.
Ending on-campus tobacco sales: Four universities (Central Qld, Curtin, Macquarie and SA) have banned all on-campus tobacco sales.
AREAS OF WEAKEST POLICY:  
Control or discouragement of university personnel being involved with the tobacco industry – only Edith Cowan has substantial policy on this. Only 7 universities have substantial policies governing tobacco industry involvement in careers events; only 9 have specific policy preventing university investment in tobacco companies.
UNIVERSITIES WITH MORE THAN ONE BEST-PRACTICE ANTI-TOBACCO POLICY:

Edith Cowan, Macquarie, Melbourne, Newcastle (3 best-practice policies);   
Central Qld, SA, Sydney, UTS, Western Sydney (2)
UNIVERSITIES WITH SUBSTANTIAL POLICIES ACROSS THE MOST AREAS:
Edith Cowan, Western Sydney (5 policy areas);
Adelaide, Central Qld, Curtin, Macquarie, Melbourne, Newcastle, Sydney, UTS, Victoria, Wollongong (4).
UNIVERSITIES WITH WEAKEST POLICIES:

Ballarat, Canberra, Charles Darwin, James Cook, New England, Southern Cross, Southern Qld, Tas 
(these have only one specific tobacco-related policy and no best-practice policy).

UNIVERSITIES THAT DID NOT RESPOND TO THE SURVEY: 

LaTrobe, Murdoch, Swinburne (these also did not respond in 2007).
DISCUSSION

Comprehensive tobacco-free policies can improve the health and performances of students and staff; and can set a socially responsible, ethical standard for breaking connections with tobacco companies. 

From our surveys in 2007 and 2009, it was evident that progress had been made in some areas. More than twenty universities now have policies banning or limiting acceptance of research funding from tobacco companies, and many have extended their smokefree areas.

The surveys show that more policy reform is needed to end on-campus tobacco sales, limit personnel connections between university staff and tobacco companies, and prevent tobacco industry interference via careers and investment. 

More active on-campus quit help could also be provided by many universities to their staff and students.
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SUMMARY TABLE OF RESPONSES       ( -  =  no substantial policy in this area or no response to question)

	University
	Source
	1. 

Research funding
	2. Person-nel 
	3. 

Financial connec-tions incl. investment
	4. Careers
	5. 
Tobacco
free areas
	6. 
On-campus
Quit help
	7. 
Other
	Total Subst-antial Policy Areas

	Adelaide
	Prof Mike Brooks, Dep VC, Vice-Pres Research
	Funding banned. 
	-

(under review)


	Policy is no “knowing” investment
	-
	Indoor, some outdoor. 
	Counselling available
	-
	4

	Australian National (ANU) 
	Ron Watts, 
Dir Human Resources

(TF Campus Guide “a useful reference”)
	Most direct funding banned; sponsorships banned; some direct and all indirect funding possible


	-
	- 

No current direct investment  
	- 

Not invited but no clear policy
	Indoor, vehicles, some outdoor.  (Applies to conferences & seminars; well publicised) 
	Some staff quit support.
	-
	3

	Australian Catholic
	Amy Genner, Secretary to VC
	-
	-
	-
	-
	All smokefree except 1 designated outdoor area each campus
	-
	-
	1

	Ballarat
	Didier Leclere, Mgr, Risk, Health & Safety
	-
	- (discouraged in practice)
	-
	- 
Not invited but no policy
	Indoor, some outdoor. Considering total or part-SF policy
	- Encouragement only
	-
	1

	Bond
	Kim Burgess, Manager OH&S 
	Funding banned
	-
	-
	-
	Indoor, some outdoor.
	Dr support available
	-
	3

	Canberra
	Warwick Bennett, Mgr Health & Safety
	-
	-
	-
	-
	Indoor, some outdoor, vehicles
	-
	-
	1

	Central Qld
	Prof John Rickard, VC and Pres
	Funding banned
	-
	- 
(under review)
	-
	Indoor, vehicles, some outdoor. 
	Counselling provided
	Tob sales banned
	4

	Charles Darwin 
	Horst Walter, Mgr Health, Safety & Environment
	- 


	-
	- 
(no current investment)
	- 
	Indoor, vehicles, some outdoor. Moving towards designtd outdoor areas policy.
	-
	-
	1

	Charles Sturt 
	Sue Cohalan
	- 

(case by case)
	-
(case by case)
	- 
(no current investment)
	-
	Indoor, vehicles, some outdoor. 
	Some staff quit support.
	-
	2

	Curtin
	Tanya Hazelden, Risk Management
	- Tobacco funding limited but not banned
	-
	-
	-
	Indoor, some outdoor, aiming 100% smokefree but no deadline
	Some staff/student quit support
	Tob sales banned
	4

	Deakin 
	Michael O’Donoghue, OH&S Mgr
	Tobacco funding banned but with VC discretion. (Current VC will not approve)
	-
	Some investment via fund managemt but VC has banned any more. 


	Banned by policy.  
	Indoor, vehicles, some outdoor. Further restrictions on trial at one campus. 
	- 

Refers only. Under review.
	-
	3

	Edith Cowan 
	Arshad Omar, A/g VC
	Funding banned.
	Any associatn banned.


	- 
(no current investment)
	Banned by policy.
	V. strong indoor, vehicles, some outdoor, all uni meets.  
	Student health service only (under review)
	-
	5

	Flinders 
	Kerry Jaunutis, OH&S consultant
	Direct & indirect funding banned.
	-
	-
	-
	Smoking in workplace policy ref state laws. Provided.
	Uni health service available
	-
	3

	Griffith
	Maggie Troy
	Funding banned.
	-
	- 

(no current investment)


	-
	Indoor, vehicles, some outdoor 
	-
	-
	2

	James Cook Uni
	Prof Sandra Harding, VC &  President
	-

(no current funding)


	-
	- 

(no current investment)


	-
	Complies with state laws (indoor, some outdoor)
	-
	-
	1

	University
	Source
	1. 

Research funding
	2. Person-nel 
	3. 

Financial connec-tions incl. investment
	4. Careers
	5. 

Tobacco
free areas
	6. 

On-campus
Quit help
	7. 

Other
	Total Subst-antial Policy Areas

	Macquarie Uni
	Michael Carley, Mgr Staff Health
	Tob investmt “limited” by ethics policy (not specific)
	-

“regulated” by ethics ctee
	-

(no current investment)
	Tob cos not allowed to participate
	6 designated outdoor smoking areas by 2010; aim 100% SF 2012.
	- 
(under review)
	Tob sales ban on campus
	4

	Melbourne 
	Mike Flattley, office of VC
	Funding banned.
	-
(case by case)
	Direct, indirect banned
	-
	Indoor, vehicles, some outdoor
	Seminar and program at “reasonable cost”
	-
	4

	Monash 
	Richard King, A/g Mgr OH&S
	Funding banned.
	- 

(case by case.)
	Direct banned, indirect possible via fund mgr.  
	-
	Indoor, vehicles, some outdoor.
	-
(under review)
	-
	3

	Newcastle
	Tina Crawford, Assoc Dir, Health & Safety, HR Services
	Funding banned.


	-


	Investment banned by policy.
	-
	Aims to phase in totally SF Uni by 2010.
	Staff quit program
	-
	4

	New England
	Daphne 
Mc Curdy, OHS Officer
	-

(case by case) Under review. 
	-
	-

(no current investment)


	-
	Indoor, vehicles, some outdoor
	-
	-
	1

	New South Wales (UNSW)
	Neil Morris, ED Uni Services
	Direct & indirect funding banned.
	-
	-
	-
	Indoor, some outdoor
	Some assistance to staff
	-
	3

	Notre Dame
	Prof Celia Hammond, VC
	-
	-
	-
	-
	All indoor & outdoor.
	
	-
	1

	Queensland
	Prof Alan Rix, A/g ED (Ops)
	-
	-
	-
	-
	Indoor, vehicles, some outdoor
	Some quit support
	-
	2

	Qld Uni of Tech
	Romaine Carpenter, Exec Support to VC
	- 

(case by case)
	-
	Policy: no direct or indirect investment 
	-

(not currently invited)
	Indoor, vehicles, some outdoor 
	Quit courses for staff
	-

(reviewing)
	3

	Royal Melbourne Inst of Tech (RMIT) 
	James Vassilopoulos,
Project Officer Health, Safety & Wellbeing
	Banned if health-related
	- 


	- 


	- 


	Indoor, vehicles, some outdoor
	Some progs available
	-
	3

	South Australia
	Prof Peter Haj, VC & Pres
	Funding for health research banned. Non-health possible; no current.
	-
	- 
(no current investment)

	-

(Not encouraged)

	2 Adelaide campuses 100% smokefree. Remainder: indoor, vehicles, some outdoor.


	-
	Sale of tob prods 

banned on campus.  
	3

	Southern Cross
	Steve McFarlane, HR Mgr (Workplace Health & Safety)
	-
	-
	-
	-
	Indoor, vehicles, some outdoor
	-
	-
(reviewing)
	1

	Southern Qld
	Michael Flannery, Safety Dept
	-

(no current funding)  
	-


	-
(no current investmt)
	-

(case by case) 


	Indoor, some outdoor, complies state law.
	-
	-
	1

	Sunshine Coast
	Noela Burton, EO to VC
	-
(under review) 
	-

(case by case)
	-

(no current direct or indirect) 
	-

(not specifically banned)
	Indoor, vehicles, some outdoor.


	Some quit courses
	-
	2

	Sydney
	Jon D’Astoli, Mgr OH&S
	Funding banned.  
	-
	Direct banned but indirect possible via fund manager. 
	Banned under funding policy
	Indoor, vehicles, some outdoor.  
	-
	-
	4

	Tasmania
	Jane Kovacs, Admin Officer
	-

	-
	-
	-
	Indoor, vehicles, some outdoor – aimsSF campus.  
	
	-
	1
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	Technology, Sydney (UTS)
	Sue Kirk, Safety & Wellbeing Mgr
	Funding banned. 
	-

(case by case)
	-

(no current investment)
	Current policy  decision not to invite.
	Indoor, vehicles, some outdoor
	GP counselling, some subsidised NRT
	-
	4

	Victoria
	Geoff Hurst, GM, OH&S
	Funding banned.
	-
	No direct but indirect possible via fund manager
	-
	Indoor, vehicles, some outdoor
	Some staff progs
	-
	4

	Western Australia
	Prof Alan Robson, VC 
	Banned with possible exceptions.


	-
	-
	-
	Indoor, vehicles, some outdoor
	Some staff quit progs
	-
	3

	Western Sydney
	Betsy Marks, Principal EA to VC
	Funding banned.  
	-

(case by case) 
	No direct.  (Reviewing indirect via funds managemt).
	Banned by funding policy.
	Indoor ref state laws.


	Some indirect assistance
	-
(reviewing)
	5

	Wollongong
	Darren Smith, Mgr OH&S Unit
	Funding banned.  
	-

(case by case)
	- 
(No current investment)
	Not invited. 

	Indoor, vehicles, some outdoor.
	- 

Referral only
	-
	4

	Total unis with substantial policies 
	
	21
	1
	9
	7
	36
	19
	4 (ban sales)
	

	BEST PRACTICE

POLICIES
	
	Adelaide, Bond, Central Qld, ECowan, Flinders, Griffith, Melbourne, Monash, Newcastle, NSW, Sydney, UTS, Victoria, WestSyd, Wollongong
	ECowan
	Melbourne, Newcastle, QUT
	Deakin, 
ECowan, Macquar, Sydney, WestSyd
	NotreDame,
AustCatholic,

Macquarie,

Newcastle
	Melbrne,
UTS
	CnQld
Curtin Macqu

SthAus

	


